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Pamplin Community Committee Minutes 
Tuesday, August 30, 2022 

9:00 - 10:00 a.m., Pamplin 1028 
 

Committee Members Present:  Lara Khansa, Associate Dean (Ex-officio); Jingjing Huang, (ACIS); 
Laurel Travis (BIT); Khanh Ngoc Tran (FIN); Shaniel Bernard Simpson (HTM); Ron Poff (MGT); 
Shreyans Goenka (MKTG); Jenene Belcher (REAL); Janice Branch Hall (Ex-officio)  
 
Committee Members Absent: Emily McCorkle (Ex-officio) 
   
Guests Present:  Interim Dean Russell; A’me Dalton (DEIB); Axel Gomez (ALPFA); Karneisha 
Wolfe (ACIS Graduate Student); Julia Acton (UG)  
_____________________________________________________________________________ 
 
I. Welcome and Introduction of Committee Members   
 
II. Committee Charge – Interim Dean Russell 
 

Interim Dean Russell thanked all members for their service on the Pamplin Community 
Committee (PCC) and provided an overview of member responsibilities. Referring to 
Policy 495 Pamplin Standing Committees Definitions and Procedures, PCC will work to 
assess college climate and foster meaningful opportunities across populations that 
encourage and enhance understanding of diversity, inclusion, and equity as critical to 
business and community transformation and sustainability. Success will be measured 
based on the following goals and objectives: 1) Reinforce VT Principles of Community at 
all levels of Pamplin; 2) Identify and advise the Dean and senior leadership on 
opportunities and challenges related to diversity, inclusion, and equity; 3) Support 
efforts to attract, retain and aid the success of diverse faculty, staff, and students; 4) 
Drive and advance education/awareness of diverse, inclusive, and equitable practices at 
all levels of Pamplin; 5) Provide internal support for cultivating and sustaining a diverse, 
inclusive, and equitable academic and workplace culture; 6) Make recommendations of 
faculty, staff and student recipients for Pamplin Diversity Excellence Awards; 7) Assess 
and evaluate current diverse, inclusive, and equitable practices with AACSB Best 
Practices, Virginia Tech and Pamplin strategic plans and other resources.   
 
The committee will make recommendations to the Dean for changes in policies or new 
courses of action that Pamplin can adopt to help achieve these objectives. The 
committee will also take actions to assist Pamplin in achieving the goals listed above. 
Members will actively participate in multicultural/diversity events sponsored by 
Pamplin. The committee will make recommendations of college-level awards for faculty 
and staff related to diversity.    
 
Interim Dean Russell stressed the importance of engagement. She asked the committee 
to focus on assessing and analyzing college climate for faculty, staff, undergraduate and 
graduate students to ensure inclusiveness and to create an infrastructure for continuous 
feedback/input. 
 
In most cases, committee members will serve no longer than two consecutive two-year 
terms. This will ensure some continuity, as well as allow for new perspectives. The 
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committee will continue to serve in an advisory capacity to Interim Dean Russell. The 
committee will make recommendations to the Dean via the meeting minutes.  
 
Student Members (two voting): Voting student members are nominated by the 
committee and forwarded to the dean for approval. Typically, one student will be 
nominated each spring to serve a two-year term beginning the following fall.  
  
Student Representatives (at least five) from diversity oriented Pamplin student 
organization including, but not limited to PMDC, NABA, Alpha, POWER, CWIB, and 
Finance for Females are nominated by their organizations each fall to serve one-year 
appointments. These nominations are forwarded to the dean for approval (ex-officio; 
non-voting).  

 
III.  Election of Committee Chair for 2022-2023 
 

Shreyans Goenka (MKTG) and Khanh Ngoc Tran (FIN) were nominated and elected by 
acclamation to serve as co-chairs. 

 
IV. Call for nomination of 2 voting student members 
 

Axel Gomez (ALPFA) and Karneisha Wolfe (ACIS Graduate Student) were nominated and 
elected by acclamation to serve as voting student members.   

 
V. Recommendations for student representatives from diversity oriented Pamplin 

student organizations including, but not limited to PMDC, NABA, ALPFA, POWER, 
CWIB, and Finance for Females (ex-officio; non-voting). 

 
 Committee members should forward recommendations of student organization 

representatives willing and able to attend scheduled PCC meetings to Shreyans 
(shreyansg19@vt.edu) so he can contact them prior to the September 27 meeting.  

 
VI. Office for Diversity, Equity, Inclusion, and Belonging (DEIB) Updates   
 

- DEIB Team Update – Congratulations Cassy Kost, DEIB Specialist  
Cassy will be fully supporting the DEIB team focusing on grant management and 
identifying national and international awards that we can apply for to promote 
visibility and recognition.  
 

- DEIB Summer 22’ Recap – Race in the Marketplace (RIM) Research Re-Union & 
Pamplin’s Inspiring Possibilities (PIP) Academy 
Enjoy a short video recap of the 2022 PIP Academy: 
http://pampl.in/PIPpartnersUpd 
 
This summer, Pamplin served as the lead higher education institution for the RIM 
Research Re-Union in Arlington with approximately 40 participants. RIM is a trans- 
disciplinary research network that advances issues of race and other socio-political 
constructs in the marketplace. There was a panel on Race and Retail Markets where 
Sephora talked about addressing issues around race in the makeup and beauty 
industry, along with a higher education panel consisting of Janice, Quinton 

mailto:shreyansg19@vt.edu
http://pampl.in/PIPpartnersUpd
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Nottingham (BIT) and Ellington Graves (OID), and we look forward to building upon 
this partnership to advance issues of race in Pamplin. 
 
Pamplin’s PIP Summer Academy hosted 27 students for a 10-day summer residential 
program. Participants explored all of our majors, met with advisory board members, 
and each department engaged in making the program a success and we look 
forward to seeing the yield from this event. Janice thanked Ron Poff who was 
instrumental in leading and supporting the team project and the MGT Day.  Please 
see link above to access a short video of the event.  
 

- Diversity Excellence Awards – Financial Incentive 
Janice is happy to report that the college’s Diversity Excellence Awards will now 
have a financial incentive to showcase and celebrate diversity efforts among faculty, 
staff and students. The committee will look at how that package will look like as we 
move forward.     
 

- InclusiveVT Week - September 12 – 16, 2022 – PCC Engagement Requested  
A’me reported on plans to host a college event in the atrium tentatively scheduled 
for Wednesday, September 14, from 11:00 a.m. - 2:00 p.m. 2 volunteers from the 
committee are needed per 1-hour shift. There will be tables set up, a photo booth 
for students, faculty and staff, perhaps cornhole and other games and prizes, and 
she hopes the Hokiebird will be able to make an appearance during the event. A’me 
will reach out for volunteers. Faculty and staff will once again be offered a book on a 
topic relating to diversity, inclusion, and equity to encourage greater self-awareness 
and professional development.  
 

- What’s new in DEIB Student Success? 
Emily McCorkle serves as Director of Student Success. Emily has the Inspire 
Excellence Academy for first year students who identify as underrepresented, 
minority, or underserved including workshops around academic preparedness, goals 
setting, time management, and a student success fair inviting employers to present 
on issues of DEIB, conduct mock interviews with students, and getting our students 
prepared holistically -  from professional development, academic, and wellness. 15 
students have been selected for the first cohort with a study abroad component, 
and will take at least 8 Inspire Excellence students to Lugano next May. Emily will 
have a Mindfulness Space called the Zen Zone in Pamplin 1028 for faculty and staff, 
information forthcoming. She will also hold a Mindful Journaling Session on 
Monday, October 3 in Pamplin 1028; for LGBTQ+ History Month we will hold a 
celebration in the atrium; a Lunch and Learn with Fluid; an Out at Work Panel is 
planned, as well as a First-Generation Celebration on November 8 with Paving the 
Way panel.             

 
- Pamplin Women Faculty & Staff Fall Engagement – October; dates coming soon. 

 
- Veteran’s Appreciation Salute – Friday, November 11, Pamplin Atrium – Tentative 

Time: 12:30 PM 
 

VII. Implementation Plan for Strategic Priority 5.6 – Build a Model Inclusive Community 
  

- Progress report – Discussion moved to the September 27 meeting.  
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VIII. Remaining Fall 2022 Meeting Dates: 
 
 Tuesday, September 27, 9:00 – 10:00 a.m., Pamplin 1028 
 Tuesday, October 25, 9:00 – 10:00 a.m., Pamplin 1028  
 Tuesday, November 29, 9:00 – 10:00 a.m., Pamplin 1028 
 
IX.  Adjourn 
 
Minutes prepared by Julia Acton 8.30.22 

 


