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Pamplin Community Committee Minutes 
Thursday, November 4, 2021 

4:00 - 5:00 p.m., Pamplin 1060 
 

Committee Members Present:  Julia Acton for Lara Khansa, Associate Dean (Ex-officio); Jingjing 
Huang, (ACIS); Laurel Travis (BIT); Khanh Ngoc Tran (FIN); Kristin Lamoureux, Committee Co-
Chair (HTM); Eli Jamison, Committee Co-Chair (MGT); Rowena Crabbe (MKTG); Jenene Belcher 
(REAL); Janice Branch Hall, Assistant Dean for DEIB (Ex-officio); Emily McCorkle, Director for 
Student Success, DEIB (Ex-officio); Coral Rojas, Assistant Director for Outreach, Recruitment, and 
Pre-Collegiate Programs, DEIB (Ex-officio); Axel Gomez (Student Member) 
 
Guests Present:  Kashi Nikore (Student-at-Large); Karneisha Wolfe (ACIS/PhD); Kate Taylor 
(CWIB); Kathy Leung (PMDC) 
_____________________________________________________________________________ 
 
I. Welcome  

 
II. Old Business 

- Broadening Membership 
Kristin and Eli will draft a proposal for Dean Sumichrast with recommendations 
to appoint additional male faculty and male student representatives on the PCC 
due to a lack of representation.   

- Call for nomination of 2 voting student members 
The PCC recommends Axel Gomez (ALPFA) serve as a student voting member. 
The second student voting member remains open to fill.  
 

III. Reports from Student Organizations: 
 
 ALPFA – Axel Gomez 

ALPFA will be co-hosting an event on November 9th, from 6:00 – 7:00 p.m., in NCB 210. 
This event is in collaboration with ALKU, a staffing firm, and the Pamplin Leadership 
Development Team, and CWIB. Also, ALPFA will be hosting a study hall near reading day, 
location TBD.  

 
 ASCEND – Brandon Chung 
 No report available.  
 
 CWIB – Kate Taylor 

CWIB met on November 1 with human rights activist Joanie Fredericks, with founder of 
Ladies Own Transport Services. LOTS creates safe spaces for women of all classes, races, 
and abilities to take taxi rides or receive driving instruction. In so doing, LOTS aims to 
reduce gender-based violence that arises when trying to move from place to place and 
learning to drive in South Africa. CWIB is assisting in spreading Joanie’s message and 
crowdfunding page, holding two percent night events, November 10, 4:00-8:00 p.m., at 
Tropical Smoothie, and December 7, 5:00-9:00 p.m. at Chipotle.   
 

 PMDC – Kathy Leung 
Upcoming November Events 

o National First-Generation Week Event, Tuesday, November 9, 11:00 a.m. – 2:00 
p.m., Pamplin Atrium; will have a table. 
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o DEIB Snack Break Event, Tuesday, November 16, 11:00 a.m. – 2:00 p.m., 
Pamplin Atrium; will have a table. 

PMDC Events: 
o Event with Smithfield Foods, Monday, November 15, 6:00 – 7:00 p.m., location 

TBD. Topic:  Balancing Work & Mental Health; refreshments will be provided. 
 

Student-at-Large – Kashi Nikore 
Kashi worked with peer advisors during course request. She also recently acquired a 
position with Virginia Tech Advancement which is holding a Senior Class Gift Campaign 
to encourage seniors to make their first gift to the university during their senior year. 
Those who donate $22 or more will receive a black and gray commencement cord and a 
collectable mug. Donations can go to the college, department, club, organization, or 
program that has made a difference to their undergraduate experience. With more than 
3,700 programs to choose from, students can personalize their gift and help whatever 
cause means the most to them.  

 
IV.  Janice Branch Hall   

Updates 
o DEIB Faculty Training – PwC (PCC Faculty Development Survey – Spring 2021 & 

Implementation Plan) 
A mini-series of faculty inclusive leadership and pedagogy workshops, kicking off 
on Friday, December 3, 12 - 2 p.m., and lunch will be served. PCC is needed to 
promote and encourage participation. Student members and representatives 
should forward their suggestions to Janice, janice@vt.edu by Thursday, 
November 11.  

o Safe Zone Training – Pamplin Cohort (Implementation Plan)  
Janice, Kristin, and Eli will meet with Dr. Bing, Director of the LGBTQ+ Resource 
Center with hopes of organizing a Pamplin Cohort for Safe Zone Training.  

o Principles of Community Week Book Discussion 
Janice, Kristin, and Eli will meet with the authors of Business of Race, to start 
planning a book discussion scheduled for Monday, March 14.   

o Veterans Appreciation Event, November 11, 4:30-5:30 in Pamplin Atrium  
 

Emily announced the colleges first National First-Generation Week celebration 
event will be held on Tuesday, November 9, 11:00 a.m. – 2:00 p.m., in the 
Pamplin Atrium. This event will be a great opportunity to create a space for our 
students, faculty and staff to engage with one another and learn about their 
shared experiences.  A survey will be going out to better understand the 
experiences of our faculty, staff, and students. All are encouraged to complete 
the survey.  

 
DEIB Snack Break: DEIB will be highlighting all of the services their office 
provides and how they connect and engage with our students. All of our student 
organizations are invited to set up a table at this event to promote their 
organizations and boost their recruitment and membership opportunities.  
 
DEIB Study Break: The Office of DEIB and Student Success will hold a study 
break on reading day, December 9, in Pamplin 1003, available for students to 
study and connect.  
 

mailto:janice@vt.edu
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V.          Implementation Plan for Strategic Priority 5.6 – Build a Model Inclusive Community 
The Implementation Plan for Strategic Priority 5.6 – Build a Model Inclusive Community 
is the college-wide road map to advancing DEIB in the college, and PCC members are 
critical in how we will be achieving some of the metrics in the plan. Janice reinforced the 
four integrated goals within the plan:  

1) Build the college infrastructure in Pamplin to assure sustainable 
transformation in the areas of diversity, equity, inclusion, and belonging. 
Consists of multiple stakeholders that are advancing these issues in a 
coordinated and strategic manner, including PCC. 
2) Achieve representational diversity in Pamplin 
There are goals and metrics for faculty that Janice is working with senior 
leadership on and other departments on campus to increase representation in 
front of the classroom. We also want to increase the number of 
underrepresented minorities and other underrepresented and underserved 
groups in the college. We are hoping to achieve 40% underrepresented minority 
and underserved undergraduate students by 2024, currently at 33%. We are 
also hoping to achieve at least 20% underrepresented minority in our masters 
and doctoral populations. To support the undergraduate goal, the college will 
host a 10-day summer residential program in July 2022 for underrepresented 
minority and underserved rising high school seniors to learn about every aspect 
of our college. Faculty, alumni, and advisory board members are needed to 
facilitate interactive workshops.      
3) Advance the academic mission of Pamplin through diversity, equity, 
inclusion, and belonging 
The college’s Assurance of Learning Committee and the Undergraduate Studies 
and Polices Committee have adopted a learning goal to ensure all of our 
students are equipped with the cultural humility knowledge and skills to apply 
once they have graduated. Also, our aim is to develop a reward system to 
encourage more faculty to pursue faculty research on issues of DEIB.  
4) Foster an equitable, inclusive community where stakeholders have a sense 
of belonging  
An inclusive climate will welcome and affirm all persons for who they are. 
Janice’s team and other stakeholders will be assessing the results of the climate 
survey and working with faculty to ensure they have the education and training 
to develop inclusive classrooms.  
 
Any activities and initiatives this committee can do together will align with the 
four goals and have purpose.        

     
- (Old Business) Belongingness Campaigns 

To foster an inclusive environment (goal 4), PCC will develop information and a 
marketing piece on cultural heritage months and events throughout the year 
that can go out to faculty and staff, and Janice will create a google doc to house 
this information.  
 

VI. Forthcoming  
- Diversity Excellence Awards Team  

Laurel, Tran, and Jingjing have volunteered to work on this sub-committee and 
will meet with Eli for kick-off.   
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VII. Remaining Fall 2021 Meeting Dates (meetings will continue to be offered in-person 
and zoom): 

 
 Friday, December 10, 10:30 – 11:30 a.m., Pamplin 1060     
 
VIII.  Adjourn 
 
Minutes prepared by Julia Acton 


